Workers’ Compensation in Iowa
In most jobs where you work for an employer, you are protected from workplace injury by a system of federal regulations. However, should you sustain an injury, there are also safeguards in place. The workers’ compensation system is in place in each state, and it helps protect you from unsustainable medical bills and other unforeseen expenses while you heal. Each state’s system is different, so it is important to understand specifically how Iowa’s works.
The Basics

Iowa’s workers’ compensation system is designed to provide benefits to employees who are injured “arising out of and in the course of employment.”  That one sentence shows an injured worker what they must do: namely, prove their injury occurred either during their employment, or because of some cause that is directly attributable to their employment. It is also worthy of note that in Iowa, ‘injury’ does not have to be physical, and it does not have to be an entirely new injury. It can be mental or emotional injury, and it can also be re-opening, so to speak, or aggravation of an old wound and still be entitled to workers’ compensation for the harm suffered. Some states are more stringent with their definitions, but Iowa’s has expanded over the years, although in 2017, the Iowa legislature reduced the compensation for some injuries.
Iowa’s system mandates that the employer chooses the care that is deemed appropriate. The employee can request alternate care, but may or may not receive it, depending on whether or not the employer’s chosen physician provides an appropriate level of care. Disputes may arise, and if they cannot be resolved, they can be submitted to the workers’ compensation commissioner in what is referred to as a contested-case proceeding.
Benefits and Limitations

The benefits provided are meant to be enough to cover all “reasonable and necessary” medical care to treat the injury in question. Depending on the injury, disability benefits (temporary or long-term) may also be obtainable, as well as death benefits for the person’s family if they die as a result of their injury. It is also possible, in rare situations, to obtain a commutation, or lump sum payment, though you must demonstrate a significant need for such a thing to happen.

An important issue to keep in mind is the applicable deadline for pursuing a workers’ compensation claim. First, the employer must have notice or knowledge of an injury -- and that it happened at work -- within 90 days of its occurrence in most cases; otherwise your claim can be denied. Also, the statute of limitations on an Iowa workers’ compensation claim is two-pronged: Your claim must be filed with the Iowa Division of Workers’ Compensation in Des Moines by the later of the following two dates: (1) within two years of the injury, or (2) within three years of your last weekly benefit check (i.e., the check that serves as either a substitute for your lost wages while you are missing work to recover from your injury, or as a weekly payment based on the permanent impairment rating your treating doctor gave you.)
A Skilled Legal Professional Can Help

Workers’ compensation law can be quite complex, with its proof requirements and time frames. It can be difficult to manage a claim while trying to heal and treat one’s injuries. Hiring a good attorney can make a difference. The experienced Cedar Rapids and Iowa City workers’ compensation attorneys at the Tom Riley Law Firm will keep you involved at every step of your case, making sure the process is as transparent and smooth as possible. Contact us for a free consultation today. We have offices in Iowa City and Cedar Rapids, and we serve those cities, plus Marion, Mt. Vernon, Robins, North Liberty and West Liberty, among others. We are happy to discuss your options with you.
